Subchapter 9. PROBATION ON INITIAL APPOINTMENT TO A

SUPERVISORY OR MANAGERIAL POSITION
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9-7. APPEALS AND GRIEVANCES

(5) Actions in connection with reassignment
or return of an employee under this subchapter
are not covered by grievance procedures.
However, employees may request a third level
review under the provisions of section 9-6.c.

9-8. CREDITING SERVICE TOWARD
COMPLETION OF THE
PROBATIONARY PERIOD

a. Movement to other supervisory or man-
agerial positions during probation.

(1) If a supervisory employee moves during
probation to a managerial position, the em-
ployee must begin a new one-year probationary
period in the managerial position. An exception
to this requirement may be made, and time in
the supervisory probationary period applied to
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the one-year managerial probationary period,
under the same conditions specified in section
9-4.a.

c. Credit toward subsequernt probationary
period. (1) Operating Administrations shall
determine the extent to which probationary
service is creditable when an employee is per-
manently placed in a nonsupervisory or non-
managerial position, or in nonpay status, or the
employee has a break in service.

d. Temporary service prior to probation.
Operating Administrations shall determine the
extent to which temporary service in a super-
visory or managerial position prior to probation
shall be credited toward meeting probationary
period requirements, except as required in sec-
tion 9-4.c.
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